Support Staff Hiring Requirements (Covenant Christian School)

Spiritual Qualifications

-Must be a professing Christian with an active, growing relationship with Jesus Christ.
-Must fully affirm and uphold the following:

1.CCS Statement of Faith

2. Statement on Gender, Marriage, and Sexuality

3. Honor Code

4. All expectations in the Faculty Handbook.

-Must be a member in good standing at a local evangelical church and committed to weekly
church attendance.

-Must model a life of biblical virtue, humility, and spiritual maturity within the school
community.

Professional Conduct and Ethics

-Must uphold the school’s zero gossip policy and follow biblical principles for resolving conflict
(Matthew 18).

-Must maintain professional boundaries with students, parents, and coworkers.

-Must maintain a neat, clean, and modest professional appearance in alignment with CCS dress
code standards.

-Must model behavior that reflects Christ and fosters a respectful and orderly learning
environment.

-Confidentiality and discretion in all matters pertaining to student and school information.
-The school’s ethical standards for behavior both on and off campus.

Workplace and Campus Engagement

Must participate in:

1. Orientation and training sessions as scheduled.

2. Assigned staff meetings, devotions, and school-wide events.

3. The life and mission of the school through collaboration, prayer, and support of families and
students.

-Must demonstrate a positive, servant-hearted attitude and a willingness to contribute to the
overall mission of CCS.

Hiring and Onboarding Requirements

-Must complete the full application process, which includes:
1. Application and resume

2. Acknowledgement and agreement of Faculty Handbook
3. Completion of a theological questionnaire



4. An interview with administration

5. Verification of church membership and attendance

6. Level 2 background screening via the Florida Department of Law Enforcement Clearinghouse
7. Pastoral, professional, and character reference checks

Unlike teaching and administrative positions, support staff roles do may require a
bachelor’s degree.
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